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1. PURPOSE 

The purpose of this notice is to clarify policies and responsi- 
bilities regarding utilisation of medical, security, ano psycho- 
logical services in the recruitment, appointment, reassignment, 
and separation of Agency employees. 


2„ SCOPE 

The provisions of this notice shall be applicable to all Agency 
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3. AGSNCr PfiBSOOTEL PROGRAMS 

£ P t ' « • u 

a. Responsl bill ties « the Assistant Director for Personnel Exercises 
basic responsibility for Agency programs involving the recruit- 
ment, appointment, reassignment, and separation of Agency employ- 
ees. This responsibility includes the duty to provide, through 
staff relationships, for the coordination ILLEGIB 

the following facilities and services whenever related to basic 
Agency personnel programs t 

(1) Fedical services, including psychiatric phases. 

lerv’ice.S'i 


(2) Psychological 
- to h e r ea fter as p s ychol ogical- 

(3) Personnel security, 
b. Policies, The Assistant Director for Personnel shall, in die- \ 


\ 


charging his responsibilities for maintaining Agency personnel 


i 

l 

programs, provide for appropriate utilization rSmi coordination j 
of the above facilities and services. Thus, recommendations 
and professional decisions from Agency components other than 
the Office of Personnel affecting Agency personnel programs ere 


V 


^ .TT-v'S ** $•?«■ iwtfsqt 


subject to staff review and im pl ementation by the Assist ant 
Director for Personnel, If the Assistant Director for Personnel 


\ 


\ 


does not concur, he shall notify the, priginftlAg,,^dlP»hdnt , 


The originating component may then, if it so desires, appeal 
. the case through command channels to the Deputy Director for 
decision. 

ll. AGhSCI MKDICAL PROGRAM 

a. Responsibilities, The Chief, Pedicel Staff is responsible for 
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ILLEGIB 




providing medical services in support of basic Agency personnel 
programs including evaluations and recommendations concerning 
the physical, mental, and emotional health of Agency employees* 

In the performance of these responsibilities, he shall provide 
such physical, psychiatric, 3nd ®® dical 

services as are appropriate and necessary for accomplishing diag* ILLEGIB 
nosis, consultation, treatment, and prevention, preventive 
measures shall be emphasized through a medical seSmeifen program 
designed to eliminate the psychoses, neuroses, character dis- 
orders, personality types, and the physically disqualified that 
may not adjust to environments within the Agency. The Chief, 

Medical Staff has sole responsibility for professional medical 
decisions as to the physical and emotional fitness of Agency 
employees and applicants for general Agency utilisation and for 
appropriate safeguarding of privileged information related 
thereto. 

b. policies . In addition to the provisions of Agency Regulation 

Chief, Medical Staff shell at his discretion! 

(1) Accomplish psychiatric examinations of applicants for em- 
ployment when being examined for compliance with Agency 
medical standards. 

(2) Schedvtle and accomplish ary psychiatric examinations of em- 
ployees now on duty and for whom, in the judgment of the 
Chief, Medical Staff ,|jthe Assistant director of Personnel, 
or supervisors concerned^ such examinations appear warranted, 

(3) For employees being considered for assignment to sensi- 
tive positions or to overseas posts accomplish psychiatric 
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examinations prior thereto whenever evidence exists indi eating 
the desirability of such examinations. 

5. AGENCY PSYCHOLOGICAL ASSESSMENT PROGRAMS 



a. Responsibilities . The Director of Training is responsible for 
furnishing psychological evaluation services of a non-medical 
nature in support of basic Agency personnel programs. Psycholo- 
gical evaluations shall provide for appraisals and recommen- 
dations concerning leadership, mental ability, and social adapta- 


bility in relationship to suitability for specific jobs and en- 
vironments. Cases indicating the need for psychiatric examina- 
tion shall be referred promptly' to the Chief, Medical Staff 
for action. The Director of Training shall control the routing 
and retention of psychological evaluation reports and related 
consultations in a manner consistent with the beat interests 
of the Agency and its employees. Aptitude ana proficiency 
testing programs necessary in other components of the Agency 
shall be coordinated with and reviewed and approved by the 
Director of Training. 

b. Policies . (The provisions of this paragraph are subject to the 
limitations of available facilities.) Applicants for employ- 
ment meeting Agency medical and security standards may, at the 
discretion of the Assistant Director for Personnel, be referred 
to the Office of Training for psychological evaluations. In 
particular, employees being considered for assignment to sensi- 
tive positions or overseas posts shall be psychologically eval- 
uated prior thereto. Employees now on duty and for whom 

~k~ 


Approved For Release 2001/08/31 


78-0471 8A001 20006001 2-1 



Approved For Release 2001/08/31 


r8-0471 8A001 20006001 2-1 


pay olio logical evaluations appear desirable way* at the dis- 
cretion of the Assistant I -tractor for Personnel, or the super- 
visors concerned be referred to the office of training for psy- 
chological evaluation. 

6 . mmumth sacurnTt rmmtm 


s. Responsibilities . The lireotor of Security is responsible for 
providing personnel security services in support of basic 
Agency personnel prograea. Thee* services shall include recom- 


mendations designed to select and retain applicants and employ- 
ees nesting personnel security standards established by the 
Lireotor of Security, The lireotor of Security has sole re- 
sponsibility for professional decisions as to the security fit- 
ness of Agency employees and applicants for general or specific 
Agency utilisation and for appropriate safeguarding of privil- 


eged information related thereto, 

Policies , Applications for employment under active considera- 
tion will be referred by the Assistant director for Personnel 


t© the Mr actor of Security for processing and security clear- 
Mice. The Director of feourity shall review proposed reassign- 
Rests of Agency employees to sensitive positions or overseas 
pests. Such additional personnel security erasures or actions 


as are deemed necessary by the Director of Security way be 
undertaken on his own Initiative. 


7 . mmmm 


Kach supervisor shall be responsible for referring to the 
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officials mentioned elsewhere in this notice those asttera 


appearing to warrant their attention. 

m urn mmm of cfhtral ihtellig^cf* 


C. P. CABELL 
Lieutenant General, If-SAF 
Osjmtgr Director 
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